
City of Racine 
and 

Racine Fire Staff Officers' Association 

Successor Collective Bargaining Agreement 

Tentative Agreement - April 6, 2026 - Effective January 1, 2025 

The City of Racine and Racine Fire Staff Officers' Association, tentatively agree that the 
following changes shall be made to the parties' collective bargaining agreement, effective January 
1, 2025, subject to ratification by the membership of Racine Fire Staff Officers' Association, and 
approval of the City ofRacine Common Council: 

NOTE: Stricken-through language is deleted. Underlined language is added. All other 
language remains. 

The Racine Fire Staff Officers' Association's Executive Board will advocate for ratification 
of the changes described in this tentative agreement by the membership of the Racine Fire Staff 
Officers' Association. 

The City Administrator and other bargaining representatives for the City of Racine will 
advocate for approval of the changes described in this tentative agreement by the City of Racine 
Common Council. 

The changes described in this tentative agreement, including but not limited to wage and 
benefit modifications, shall not take effect until after ratification by Racine Fire Staff Officers' 
Association, approval of the City of Racine Common Council, and the execution of a final 
successor coUective bargaining agreement by the appropriate representatives of the Racine Fire 
Staff Officers' Association, and of the City of Racine, which actions shall not be unreasonably 
delayed or withheld. Notwithstanding the foregoing, additionaJ time off benefits do not take effect 
until January 1, 2026, unless noted otherwise herein. 
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City of Racine and the Racine Fire Staff Officers' Association 
Tentative Agreement 

April 6, 2026 

APPENDIX "A"-WAGES 

• Based on the wage tables in the Local 321 CBA for 2025-2028, revise Appendix "A" to 
reflect a rate of 15% above Paramedic Captain F 5.85, as follows: 

APPENDIX "A" 
FIRE STAFF OFFICERS 

2021-~-202~ 
Non-Resident Members* 

Division Chief and Battalion Chief: 

~ 6 Months: Wages adjusted to maintain a 15 % base pay differential above the Local 321 
highest paid Paramedic Captain base pay F 5.85 H-End of 6th year. 

< 6 Months: 93.5177% of~ 6 Months Wages 

* Beginning January 1, 2023, members who are residents of the City of Racine will 
be eligible for a 3% pay increase above and beyond what is agreed upon for non­
resident members. 

Additienally, within 30 days ef Cemmee Ceuneil appre~al ef the parties' Teetath•e 
Agreement at the 1•4tri1 17, 2~ Common Couneil meeting-, the City w.ilJ pay e 
Sl,900.00 Bft hft.se lntildmg reteBtioo belfflS te all Leeal 311 memben wlia Rmain 
employed hy the City as of the date said paymeet is issued. 

Aii.iii.,i,_i,_, ii - u iJii.A i iui-. Or Ai.. iii.. i.11'1ii:1...-T ;-\ 'DSC EDULE FO CONFERENCES 

• Page 1. Update the term of the agreement to reflect a 4-year contract: 

This Agreement shall become effective January 1, 202+2, and remain in effect until 
December 31 , 2024~. 

ARTICLE V - WAGES 

• Page 3. Revise as follows: 

A. The Rate schedule marked Exhibit 'A' is hereby made a part of this Agreement 
and shall govern the wages to be paid employees covered by this Agreement. +he -~ ,.,. ' "' .. .... ' ,.,. . . .. . .. 
tit) 1U1UICI U!;tCCJ to pa) I UW \ f ) il0m3 VJ: o + cim.nc UL 3UUi!;ilL UlllC CULii pa, 

period at the base heudy mte of the highest _paid Asseeiatioe: memhel'. The City 
forther aQreeS to comnensat.e the As.c;ociation for six ( 6) hours of non-FI ,SA 
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City of Racine and the Racine Fire Staff Officers' Association 
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overtime at straight time each pay period at the base hourly rate of the highest­
paid Association member. This compensation shall cover off-duty time spent 
attending meetings, coordinating and preparing department-related training 
including special teams training and performing other off-duty administrative or 
department-related duties that are not directly associated with operational 
overtime assignments. The City shall compensate association members at their 
normal hourly rate for Hazardous Materials responses until state grant funding 
ends. Each year, Association wages shall be adjusted to maintain a 15% base pay 
differential for RFD SOA Battalion Chief and Division Chief positions, above the 
IAFF Local 321 Highest paid Paramedic Captain ase :r~Y F'5' ~.c; i 1 p,..,.:t _.., f" Mh 

year. 

B. Pa:rB:tl'l:edics fH'()fB.Oted t-o Staff Offieer A:Sseeffltien 130sifl0ftS SBfHl be f)aie ofte 
and ofte half percent greater than their base pay. Members---attammg-paramedie 
certification after J)romotion t-o a Staff Officer AssoeiatioR positioR shall Rot be 
ClltlClCU to ;;,:tQX.iil (l.Q.X..J..lCKJl.t.Q..t. 1.. U.J~ 

CB. The Chief of the Department, at his/her sole discretion, shall determine both 
i.i..l.C .;;.U6,iVil.l.i-)' a.uu .i.v.ull U.i. .iGU.UUill.X:ilit:llt J..(JJ, WU1A UUl.)1UC U.i. llUHUaHy ,!)l,;1.ll;;uuit:u 

work hours. 

• Page 3-4. Delete Article VI. Longevity Pay in its entirety l:1S folk.,ws: 

VI. Langevay Pay: The City agrees t-o J)ay loage:-1ity pay t-o all employees Vl'ho 
ha¥e eoftlf)leted eentimleHS ~d serYiee, as follows: 

After fifteeft yea:rs 5.Q% ofhis,'her base pay per memh as leftge:r.rity pay . 

.av116c, 19 pa) 111c11t" ;,,11a11 cu11n.1...a. ..... 1n.0A.: "" u1.'"" c11u 01. u ........ c1u1:h • .-J1, P"J ..a. V.1.I p ........ i vu "'.1.h.-.n15 

aftef the amri·1eFsary date of hire. These payments SBfHl be made m semi meftthly 

hired saeseEJ:ttent te May a, 198a, will &et be eligible fer lesge11ity pay. 

A RTTC'l ,F, VII - TNSTTR A NC'F, 

• All permissive and prohibited subjects of bargaining in Article VII of the parties' 2021-
2024 collective bargaining agreement (CBA) should be considered to have been terminated 
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City of Racine and the Racine Fire Staff Officers' Association 
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and removed (i.e., "evaporated") from the Fire SOA's CBA upon its expiration date of 
December 31, 2024, as set forth in the Notice of Termination of Permissive and Prohibited 
Subjects of Bargaining letter, which the City provided to the Fire SOA on March 13, 2026. 

• Page 4 (Insurance). With the understanding that an "eligible employee who retires during 
the term of this contract" means an employee who retires during the term of this contract 
upon meeting the eligibility criteria to retire with City health insurance under Article VII, 
Section 4, as set forth below, the City proposes to delete and recreate Article VII -
Insurance as follows (all of the un-stricken, underlined language in black was proposed by 
the Fire SOA on March 17-18, 2026, except for the revisions below in red text, which 
indicates new language that was counter-proposed by the City on March 25, 2026 and the 
revisions below in blue text, which indicates new language that was counter-proposed by 
the City on April 6, 2026): 

VII. Insurance: 

A Medical Co¥emge: Full time employees SBall ee eligible for City Jmid aealth 
rnsU:fflB:ee foHov.r.iag aeeeptaBee iftto the plftfl. 1B aeeof<ffiftee with the f1fst 
senteaee of this ~ e¥ery memeer of the \:l:B½t shall be pro'lided dl-lring 
the life of dlis eoHtfflet with medieal Md hespitaliwltion ifi9Ufttft6e Hflder the 
self :fuaeed City of Raeme Health lasura.aee Plan beginfling with the flfst day 
of the month foDowing employmeftt. Beginning Jftfltift:fY l , 2023, the 
prem1~.1m share-membetS--will-~via payroll deduction shall 'ee reduced frOffi 

10% to 7.5% of the health iffl!U:fflB:ee premium for the eo•remge type (siftgle or 
~ · : ~ ~ 1 

+ __ _ by the member. All employees vmo retired after Jamiacy 1, 
·9" ' 1 1'1'1' ..,. · + ....... ., + . ,., • . , f ,r •-1 • 1 1 t!:lo snau oe su0jee1 to ptaeement wunrn me msurance program esiaonsneo 
for aeti,•e barga.inieg uait employees. 

'.:f-h: employer Nill continue to pay Medicare Band provide City 
Health iffl!\iffiftee Md retiree ·.viH be reql:li:red to eftfOll in Medieare B. 

,~; -'.i __ : ;, : ~·:d ~~~, "~ 0f-~r, i 'l 10 7 wlii not be eiig1ble for Medicare 
B paymems by the Employer. Employees hired on, or after, lil/07 
v.'ill not be allowed to remain in the City of Racine's health 

federal retirement age, 1Nhiche1,•er occurs later. 

FiO\VE."'Ver, an:l cmptoycc iC.tiring on or ancr i/ 11u / sr1ait oe iequirca 
to pay the premiam eontrilmtion for mSUfftftee ift effeet at the time of 
th A en1pln1ron ' Q f'i:}ti:rotllf)tl t 

retirees' spouses eo•1ered by the City health insureRee plan vrh.o 
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eo~lete the ·.velhiess JH'Ogf8ftl. re(ttitremems ·N:iH ee eHgiele to 
reeei1tr.e OB iaeeffli.ve r,aymeat; f)ftyaele to the e~loyee via r,ayPOH, 
ey tile City. AB e~IO)'CC Of retiree e~IO)'ee shaU ee eligiele fop a 
$200 'Nell-Bess iaeeBti·re r,aymeBt. Emf)leyees' spouses Of fetired 
~loyees' ~ouses shell ee eligiele fef a $100 ·11ellaess ifleeBtive 
payment. Effif)loyees tmd retirees will be eligitJle fut- RO more than 
two 13aymems r,er fumily per yeftf. Wellftess pPOgram requiremeftts 
end iBeeftti11es may be modified, by f)0licy, at the City's diseretioa. 

Fitness Cefl:teF Reimbtwsement: The City will feimbUfSe full time 
~loyees 8:fl:ti retifees that eeny the City of Racine he&lth iflstifftftee 
fof 50% of the ftftfl:Hftl: membership fee fof a fitness center Uf) to a 
maHBUm of $200 pef emplo)'ee. 

1. Medical Coverage: Full-time employees shall be eligible for City paid health 
insurance following acceptance into the plan by the carrier. The Employer shall 
define a notional health insurance premium. Beginning January 1, 2023, 
hrough December 31 , 2026, the premium share members wi.11 pay via payroll 
deduction shall be reduced from 10% to 7 .5% of the health insurance premium 
fo.- 1-h ? r-0v<>~'.?"e type ( ~1nr,le or f~milv) selected by the member. Beginning 
Januar / ! , 2027 through n ecembe_ 31, 2027, the r emiun1 sLa.e ,_1t:rnLt:r~ will 
pay via payroll deduction shall be 10.0% of the health insurance premium for 
._t _ _ __ . _ . ......._ _ / • f .C- "f '\ 1 • t 1 _ .,. 1 t T'"\. • • T 

.,...._..., - • '---r;,- - j s;::- , .... -· - c,~- ..., _ - -- r J ...,_ ... _ _ ¥ __ '-'I ..,... ... _ -~ .. _ ... . .... ... ' ::.:......::::..0 •• • ,.., ... •- · .... ~ - ' 

l , 2028, • hers will • ayroll deduction shall be 
12 5%, nft mi11m for ~~.,,--Q:e tvne (RinQ:le or familv) 
selected by t.11e member. All eligible employees who retire after Jftffilery 1, 1996 
during the term of this contract -~=~~ 1.:- : ---_:': ::::-~ ~= ; ' :-::::-- =--~ ---'~L , .- .L 

insurance program established for active bargaining unit employees. 

For eligible employees who retire during the term of this contract, H he 
Employer will continue to pay Medicare B and provide City health 
insurance and retiree will be reguired to enroll in Medicare B. 
Employees hired on, or after, 1/1/07 will not be eligible for Medicare B 
payments by the Employer. Employees hired on, or after, 1/1/07 will not 
be allowed to remain in the City of Racine's health insurance plan upon 
reaching the age of Medicare eligibility or federal retirement age, 
whichever occurs later. 

However an eli ible em lo ee retirinQ-fllfr-l~f\-ffi~i++-Af-+ during the 
term of this contract shall be required to pay the premium contribution 
for insurance in effect at the time of the employee's retirement. If an 
eligible employee retires after the expiration of this contract, but before 
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a successor agreement is reached (i.e., during a contract hiatus), the 
status quo will be maintained until the successor agreement is fully 
executed, at which time, the individual shall be required to pay the 
premium contribution for insurance as set forth in the successor 
agreement as it would apply on the date of the employee's retirement. 

Employees may establish a Flexible Spending Account with voluntary 
employee contributions up to the maximum annual amounts established 
by the IRS for medical and dependent care. 

Fitness Center Reimbursement: The City will reimburse full time 
em lo ees an eligible employees who retire during the term of 
this contract that carry the City of Racine health insurance for 50% of 
the annual membership fee for a fitness center u,p to a maximum of $200 
per employee. 

2. Wellness Incentive: EmplQyees, employees' spouses, Fetifees a:B:d Fetirees' 
eli ible em lo ees who retire durin the term of this contract and their ouses 
covered by the City health insurance plan who complete the wellness program 
requirements will be eligible to receive an incentive payment. An employee or 
eligible retired employee shall be eligible for a $200 wellness incentive 
payment. Employees' spouses and eligible retirees' spouses shall be eligible for 
a $100 wellness incentive payment. Employees and eligible retirees will be 
eligible for no more than two payments per family per year. Wellness program 
regyirements and incentives may be modified, by PQlicy, at the city's discretion. 
Such payment shall be made by check and is taxable income subject to normal 
payroll deductions. 

3. Life Insurance: The City shall pay for the cost of the State of Wisconsin Group 
Life Insurance plan for each employee. Retired empkzyees shall be covered by 
the Wisconsin Group Life Insurance Plan, subject to eligibility rules established 
by the state, 

4. Continued Insurance for Eligible Employees Who Retire During the Term of 
this Contract: The City shall pay its share of the premiums on insurance for any 
FiFefigh-teFRFD Staff Officer who is forced to retire by virtue of duty incurred 
injury or disease, and for any FirefighteFRFD Staff Officer who retires at age 
fifty-two (52) or over with twenty (20) years or more of continuous service 
immediately preceding retirement. In the event that a Fetifed FifefighterRFD 
Staff Officer who retires during the term of this contract is entitled to insurance 
benefits under the provision of this Section 4 dies leaving dependent survivors, 

<~ 3//1&, 
For the City 
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those survivors shall be entitled to health insurance under the provisions of this 
Section 4 until such time as single dependents exceed the age for dependent 
coverage under the terms of the City's health insurance policy or until the 
widow/widower of the deceased FirefighterRFD Staff Officer all rem 
obtain other health insurance coverage, or be covered under Medicare or 
Medicaid health insurance, whichever event first occurs. 

The City shall pay its share of the premiums on insurance for the employee, 
widow/widower and/or dependent survivors of any eligible FirefighterRFD 
Staff Officer who, during the term of this contract, dies or becomes disabled by 
virtue of non-duty related injury or disease provided that the FirefighterRFD 
Staff Officer has at least fifteen (15) years of continuous service with the 
Department. This privilege shall terminate upon the remarriage of the 
widow/widower and/or upon the dependent survivors reaching the age of 
twenty-six (26) years. Surviving s,pouses of employees hired on or after 
1/1/2007 are not eligible to remain in the City's health insurance program upon 
reaching the age of Medicare eligibility or federal retirement age, whichever 
occurs first. 

5. Widows and D~endents: Widows and dependent survivors of employees not 
covered under Section 4, above, may continue under the City's insurance 
program in accordance with the terms and conditions of that insurance plan 
provided that the widow and/or dependent survivors pay the premium for said 
coverage. This privilege shall terminate upon the remarriage of the widow 
and/or upon the dependent survivors reaching the age of twenty-six (26) years. 
Surviving spouses of employees hired on or after 1/1/2007 are not eligible to 
remain in the City's health insurance program upon reaching the age of 
Medicare eligibiHty or federal retirement age, whichever occurs first. 

.A..RT!CLE IX-VA.CATION 

• Page 5. Revise sections A and Bas follows: 
A. 40-Bour Week: Employees who work a 40-hour 

week: 

½ day per full month up to November 1 -
not to exceed 5 days 
10 days after 1 year 
15 days after 7 years 
-i-+20daysafter14years 
~23 days after 18 years 
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25 days after 23 years 

Beginfti.eg Jcmeary 1, 2024, 40-hour SOA 
members will receive an additional 8 hours 
of paid vacation time annually. 

B. 56-Hour Week: Employees on Platoon Duty who 
work a 56-hour week. 

1/3 day per full month up to November 1 -
not to exceed 3 work days 
6 work days after 1 year 
9 work days after 7 years 
M 12 work days after 14 years 
~ 15 work days after 18 years 
¼ 18 work days after 23 years 

BegHHHBg JeffiffH'y 1, 2024 , 56-hour SOA 
members will receive an additional 24 hours 
of paid vacation time annually. 

ARTICLE X - VACATION SCHEDULING 

• Page 7. Change the word "men" to "members" in section A. 

ARTICLE XII - DUTY INCURRED INJURY 

• Page 8-9. Repeal the entirety of Article XII - Duty Incurred Injury, and replace it with 
the following: 

ARTICLE XII - DUTY INCURRED INJURY 

XII. Duty laet:ll'fed lftjlifY: IfBB employee is ifljtlfed dar.H:g the eo\lfse of 
h-islhef employmeBt, aBd loses three (3) ealeBdftf days Of less eeeffi¼se of sooh 
oeeliJ3fttioftft.l iftjtlfY of disea5e, the City 1Nill pay the established ·.veges for the 
time he/she is av.rey from '+\'Ork. If the effiJ3loyee loses more theft three (3) 
ealeBdftf dftys eeefH¼se of the aeo¥e effi¼ses, the City will pay the differeBee 
eetvt'eea the established wege of the iftj\lfed effiJ3loyee 8:ftd the iHs\lfB:ftee 
eoatribt:ltioa ttntil the employee feeo¥ers and remms to work. If the employee 
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,eaee.es the r,eiftt ef ftlfH0ftHHB ,eeoi;ery, ln¼t is lfflftble te Peaifft te vteffC., the 
employee sheU. eefttint:te te reeei1te te.e tli4Iereaee betweea the este131ishetl 1.vage 
ef the iBjtlfe6 emr,leyee ftfltl the iasUfftftee eefttribatiea tifltil he/she €fttttlifies fer 
&Bd reeeii;es a tlisabiliey pensiea tiftder the Wiseoasifl Retirem5 FtiBd. 

This :poliey sh&U be eanietl o'tit iR aeeofffl\ftee vrith the follewiftg i,roeeEfflfe: 

The employee sh&U: be gi¥eB his/he£ regulB:F City r,eyroH cheek epoa hiSfher 
eadorsiRg the eompeftsaflOR cheek reeei·tetl by him/her f10m the iRstlfaBee 
eemer BBQ mmiag the same 01t'Cf te the Ciey. 

8iek let:we shall ftOt be used for the Ptlff)OSe of thls clause. 

Bmployees hired after JBHtiaf)' 1, 1988 shall be r,e:itl the tliffereaee hetweea the 
estahlished v.t0:ge of the iajtired emf)loyee 8:Bd the tRS\:lf8:Bee eofttrihation for a 
f)eriod Bet te eJfeeed liO working days from the date of the iajw-y. Thereafter, 
the emf)loyee shal-1 reeeh'e the iRsar&Bee eofttribtitioa only. 

1. If an employee is injured during the course of his/her employment and loses 
1 or more days of work because of such occupational injury or disease, the 
City will pay the established wages for the time of his/her absence from 
work while the employee remains in a healing period and has work 
restrictions for up to nine calendar months from the date said injury or 
disease first results in lost time from work. 

2. Thereafter, the employee shall only receive worker's compensation 
benefits, if eligible, from the City's worker's compensation insurance 
carrier or self-funded program provided by the City. 

3. If. at any time, any of the employee's chosen healthcare providers advise 
the employee that he/she has reached maximum medical improvement (i.e., 
end of healing) from such injury or disease, the employee shall immediately 
inform the City and provide a statement from the healthcare provider that 
indicates either that the employee can return to full duty or has permanent 
restrictions as the result of such injury or dis0 ~~'=' 

4. If, at any time, any of the employee's chosen healthcare providers have 
rr'1r-::i<:!' r1 th f' "'mr,loyf'!' to ren_1rn to fu11 dt}ty w)tbo,1t ~ny Tf~trictk:mS;_ the 
employee shall immediately inform the City and return to duty at the next 
scheduled time. 

5. If, at any time, any of the employee' s chosen healthcare providers have 
advised that the employee is subject to permanent restrictions, the employee 
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shall immediately inform the City and engage in the interactive process 
under the Americans with Disabilities Act (ADA). If it is determined 
through the ADA's interactive process that the employee is not a qualified 
individual with a disability and/or that a reasonable accommodation does 
not exist that will enable the employee to perform his/her essential job 
functions. the employee's employment with the City will be terminated and 
classified as a medical separation. In the event of a medical separation, the 
City's action will not be subject to the procedures in Wis. Stat.§ 62.13. 

6. Nothing in this Article prevents the City from exercising its rights under 
state or federal law. including. but not limited to. the Wisconsin Worker's 
Compensation Act, Wis. Stat. §§ 40.63 and 40.65, to: 

a Require the employee to undergo a fitness-for-duty evaluation or 
independent medical examination by a medical expert chosen by the 
City: or 

b. Conduct a medical record review by a medical expert, 

Further. nothing in this Article prevents the City from relying on the 
opinions of those medical experts in defending claims asserted by the 
employee under state or federal laws. 

7. If the employee receives permanent restrictions that satisfy the criteria for 
eligibility for Duty Disability benefits under Wis. Stat. § 40.65 AND the 
employee files an a12Plication for Duty Disability within one month from 
the date the employee was placed at an end of healing and assessed with 
permanent restrictions. the City will guarantee a continuous income to the 
employee. equal to the employee's calculated ETF benefit, while his/her 
Duty Disability application is being considered for up to 3 months. 

8. The employee will sign a written statement agreeing to pay back to the City 
any monies paid to him/her by the City beyond the retroactive starting date 
of the employee's Duty Disability benefit. less any offset to the Duty 
Disability benefit payment directly attributed to payments made to the 
employee by the City while his/her Duty Disability benefit is being 
considered. and the Association agrees to assist in such efforts. 

ARTICLE XIII - SICK LEAVE 

• Page 10. Delete the references to a non-existent sick leave bank/account, as follows: 
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D. Siell Le&¥e Ranll! Pefseimel werkie:g ea t\¥eflty fotlf (24) aetlf werkiag 
shifts sh:Bll aeome sick lea--1e at the fflte of ele·-1ea J)Omt two (11.2) hotlfs for 
eaea ealeadar meath ef sefYiee iate a reseFYe siek le&¥e aeeetmt oe.ly 
dtHiflg the meftth in wmeh the efflJ)leyee .hes to ms/her credit a total aeoflffl-1 
of at least eBe thotlSftfld six htte:efed aae eighty ( 1, 080) hotlfs of siok lell-¥0 
ia his/her easie siek le&¥e aeeeHBt. Persoftftel 1t'lrefking OB other thaa 
tv1eaty futlf (24) h:otlf v.rerk smfis sh:Bll aeeme sick lea1-1e at the rate of eigftt 
(8) hotlfs fop each oaleooa, moath of seFYiee into a fesence sick leave 
aeeooot oe.ly dtiri.Bg the meBth in wmeh the OIBJ)loyee .hes to ms/her credit 
a total aeeraal ofat least one thot1saad t\¥0 fttlftdfed (1,200) aotlfs ift his/her 
aasio siek leEWe aeoetlflt. EfflJ)loyees mar aeort1e BB H:B:limltea ntUBher of 
hotlfs in the reserYe siek leU¥e aeeol:lftt. · AB OIBJ)loyee fflfty Bot t:1se the 
resence siek lea,,1e accotlftt ears HBtil helsl½e has Get)letea the B:Qffl0eF of 
hotlfs in the easie siek lew1e aeeottBt to zero (0) •.y-ithin twelve (12) 
eofltiffi:ling ealeBdar meftths. 

Oace BB efflJ)loyee has det)leted the ftWl-leer of sick lew-1e aays to ~fo (0) ia the 
hasio siek leC1-Ve aeoetlftt in aeoefeSftoe with the abe•-10 J)areg&pft; the efflJ)loyee, at 
his/her eptioB:, mar tmBsfer aeetHB:t:110:ted sick lea-¥e hol:lfs ffom the resen•e siek 
lett1-1e to the basie siek lea1-1e aeeotlflt. Onoe in the basic siek lea,,1e aeeotlftt, these 
hol:lf9 shall be treatee the same as basic siok lea-¥e aeeooot hol:lf9. 

EfflJ)loyees hlree after JaRtiftry 1, 1988 shall Bot be eligihle fur siek lea•;e 
aeO\lfflalation into the siek le&1-1e bank. 

• Page 11. Delete and recreate sections E and F (relating to casual days) to match the Local 
321 2025-2028 CBA, as follows: 

Casual Days: Fire Staff employees shall be entitled to casual days on the 
following basis and conditions. The casual time off must be used during the year 
in which it is earned and cannot be carried forward. Any remaining casual time 
not used during the year in which it is earned cannot be cashed out at retirement 
or upon termination of employment. Sick time balances shall be determined on 
January 1st of each calendar year. 

E. 50 Hel:lf Persoftftel 
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1. Fifty six :ketif eftlf)leyees sftftll he eligihle fer ~ 1 4 4 BetifS ef 
eastltll time off fHmaelly. The emJ3leyee shell e&l'ft eastltll time eff haseEI 
on th:e fellev.rmg seheElule: 
2. T·NeBty fotif Beffl'S of e&stiftl time eff fer fflftHlt&iftiBg fflOfe thee. 
4 4 8 hoffl'S of siek lew,'e 
3. Perty eight hotiFS ef easa&I time eff fer memtaiftiftg mere tftftft 672 
Betti's of siek lea1t<e. 
4. :Niftety six hotifs of casual time off fer maiataimag more than 890 
hotifS ef siek lea1t<e. 
5. 0He ffifflElf'eEI forty fotif heffl'S of easa&I time eff fer maifttaifling 
mere tftftft 1200 hetifS ef siek lea1t•e. 

4 0 Hom PersenHel 
(1) Any emJ3loyee eeef'iling 320 BOffl'S of siek left't'e by J8:1Hffll')' 1st of 
ftftY gi110H year sftftll be emitleEI to sixteen easa&I hotifS during tftat year. 
(2) 1\:ay eftlf)leyee aoeruing 4 80 koms of siek lew;e by Jafttiftl'Y 1st of a 
gi¥en year sh&ll be efttitled to thilty tv+te eastltll hotifs Eluring tftat year. 
(3) Any eftlf)loyee accruing e4 0 hems of sick lea1;e as of Jflftl:lary 1st 
of a ghen year sh&ll be eatitled to forty eig:kt easual hems cluriBg tftat 
year:-
(4) Any eftlf)leyee aoeruing 900 kotifS ef siek le&¥e as of:HHRiftfY 1st 
of a g11t•ee. year sh&ll be eBtitled to sixty fotif easa&I BOtifs durie.g tBat year. 

Effective January 1, 2026, and annually thereafter, the following attendance 
incentive program for full time bargaining unit members shall be implemented. 

E. Fifty-six hour employees shall be eligible for up to seventy two (72) hours 
of casual time off annually. The employee shall earn casual time off based 
on the following schedule: 
1. Forty eight ( 48) hours of casual time off for maintaining more than 672 

hours of sick leave. 

2. Seventy two (72) hours of casual time off for maintaining more than 
1200 hours of sick leave. 

Total casual time off shall not exceed seventy two (72) hours annually. Sick 
time balances shall be determined on January 1st of each calendar year. 
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F. Employees assigned to a 40 hour work week shall be eligible for up to forty 
( 40) hours of casual time off annually. The em,ployee shall earn casual time 
off based on the following schedule: 
1. Ten (10) hours of casual time off for maintaining more than 320 hours 

of sick leave 
2. Twenty (20) hours of casual time off for maintaining more than 480 

hours of sick leave 
3. Thirty (30) hours of casual time off for maintaining more than 640 hours 

of sick leave 
4. Forty (40) hours of casual time off for maintaining more than 800 hours 

of sick leave. 

Sick time balances shall be determined on January 1st of each calendar year. 

The casual time off must be used during the year in which it is earned and cannot 
be carried forward. Any remaining casual time not used during the year in which it 
is earned cannot be cashed out at retirement or upon termination of employment. 

Employees assigned to a 40 hour work week shall be permitted to take casual time 
off in a minimum of four-hour increments. 

ARTICLE XIV - CLOTHING ALLOWANCE 

• Page 13. Delete the first paragraph in its entirety, as follows: 

XIV. Clothing Allowance: Eaeh member of t:he \¼Bit shall be f)a-id a elotmag a-llo:i.¥0:Bee 
of $800.00 for 2018 payable BO later theft Jemtary 31st ofeaeh year. The ptJIPose of this 
elothmg a-110•1,'Qflee shall be tl½e f)Ul'ehase and ma-ifttea8ft6e of a-ll l¼Biforms aad proteotive 
elothiag end efttiipmeat whieh AssoeiatioB employees ere reqwed te possess as a eoBditioa 
oft:heir employmeat. It is agreed that if, ia t:he future, aay state or federal law or regulation 
is atie13ted •Nhleh ret}tli-fes that tile City 13ey for Re¥+' 13roteetwe elothmg afld e(l\ii13meat, tile 
above efR¼IBerated elothiag a-llov,Iftflee shall be ded-1:leted from the City's oost for pmehase 
of said elothi-Bg or efttiipmeat. 

• Page 13-14. Revise the station uniforms provided by Department from eight polo shirts 
down to four polo shirts or four Class B shirts or any combination that equals four total. 
Make the following revision as noted below: 

Station Uniforms will be provided by the department and consist of the following: 

• Bigh!Eour polo shirts, or four Class B Shirtm§a or a combination of the two, for 
a total of eight such shirts 

• Three pair of standard uniform pants (staaderd or BMS) 

vl1/u ~ 13 of 18 @ \f{1f~ 
For the City For the Union 



City of Racine and the Racine Fire Staff Officers' Association 
Tentative Agreement 

April 6, 2026 

• One work or job shirt if requested 
• One Class B Eiseeho•Nef Coat 
• One Class A White Shirt 
• One Class A tie 
• One Class A coat 
• One Class A pants 
• One Class A hat 
• One pair of Class A shoes 
• One pair of Class B or C shoes 
• One Service Belt 
• Six pairs of socks 

Page 14. Make the following revision to the name of the appropriate Committee: 

When requesting new station uniform items old station uniform items must be 
turned in for a one to one exchange. BJEe~on Station l¼ftiforms pUfehttseEI prior 
to JM\ffl.fY 1, 2019 e:y inai>,iatlftl members Elo net eeeEI to ee rumeEI ie to :the 
ElepBfffflent Station uniforms which exhibit unusual wear and tear or abuse in a 
time frame that is less than the expected life expectancy of the item as defined by 
the SOP will be subject to further review by the ClothingHealth and Safety 
Committee for a recommendation. 

Page 14. Make the following revision to clarify when uniforms must be returned: 

All fire department issued PPE clothing and fire department issued station uniforms 
must be returned upon separation of employment prior to the issuance of the 
employee's siek time p~ol¾t. In the event an employee has opted to upgrade their 
PPE clothing the employee will be allowed to purchase their PPE from the fire 
department based on the life expectancy of the item and on a pro-rated basis. 
Hypothetical Example: A member has upgraded their PPE boots at an additional 
cost of $100 and they wish to keep their boots upon separation from employment. 
The life expectancy of the boots is five years. The standard cost to the fire 
department issued boots was $200. The employee separates from employment after 
3 years of use. The remaining life expectancy of the boots is 2 years. The 
employee may purchase the boots from the department for $80 (($200/5)*2 years 
of useful life remaining). 

ARTICLE XV - HOLIDAYS 

• Page 15. Effective January 1, 2026, add Juneteenth as an additional paid holiday. 
Additionally, Article XV - Holidays will be deleted and recreated so as to match the 
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Holiday and Contract Time Off language in Article XXIV in the Local 321 2025-2028 
CBA, as follows: 

XV. Holidays: Members of the Assoeiation shall he granted tweh•e 
(12) eigM :80tif aolieays off i,er year. 4 Q liew Stftif PersoBBel 
shall fel101.,1 the CffY Hall Holiday Sehedttle ,_,.r.itft the e*eeptioa 
of the tMee fleatie:g Mlie&ys wmeli may ee tskeB et the 
diset'etioa of the staff member 88:tl ·.vita peflBissien of the Fire 
Chief. Se aew Stftif POfsoBBel saall ee peflBitted to talte 
holiday time off et their diseretion 88:tl with perm:ission of the 
ftFe CmefiB lieH of the City Hall Holiday Seaedttle. All Stftff 
Persomt:el (49 OBti Se hew-) mey ffik:e flomiftg holiday time off m 
a llHftHBt:HB of one hew iBOfem.Cftts with permission of the Fire 
Chief. All holieay time off ROt ased hy Deeemher 31st eaeh yeftf 
is fotfeited anti ROt earrieti fefWSfd eM:eept fer eKteeaatieg 
eifel:lfflstanees and et the discretion of the Fire Chief. 

1. New Year's Day 
2. Martift Lather King, Jr. Day (begimting m .Hiftl:l8fY 2023) 
3. Memorial Day 
4. lndepeHdenee D&y 
5. LaeorDay 
e. 'I'htm:ksgi'ling Day 
7. Tba.aksgi11iag Friday 
8. Christmas Eve Day 
9. Christmas Day 
10. New YettF's E11e Day 

These ealeedttF d&ys are listed fer the ~ese of 
determinmg the aeerual of holidays ea.med ey em.J)loyees 
workiftg fer the Depertmeet. 

In additiee to the aeo•.•e listed holid&ys, assoeietiea 
memhers B:Fe entitled to thFee (3) fleatiag holidays. 

&eh holiday listetl fCJ)reseets 8 hears of bolitiay time. 

XV. Holidays and Contract Time Off: Members of the Association shall be granted 
thirteen (13) eight-hour paid holidays per year. 40-hour staff personnel shall follow 
the City Hall Holiday Schedule, with the exception of the floating holiday, which 
may be taken at the discretion of the staff member and with permission of the Fire 
Chief or their designee. 56-hour staff personnel shall be permitted to take holiday 
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time off at their discretion and with permission of the Fire Chief or their designee 
in lieu of the City Hall Holiday Schedule. All Staff Personnel ( 40 and 56 hours) 
may take floating holiday time off in a minimum of one-hour increments with 
permission of the Fire Chief or their designee. All holiday time off not used by 
December 31st each year is forfeited and not carried forward except for extenuating 
circumstances and at the discretion of the Fire Chief. 

Members of the unit shall be granted thirteen (13) calendar days off per year in lieu 
of the following holidays: 

1. New Year's Day 
2. Martin Luther King, Jr. Day 
3. Spring Break Holiday 
4. Memorial Day 
5. Juneteenth 

6. Inde_pendence Day 
7. Labor Day 
8. Thanksgiving Day 
9. Thanksgiving Friday 
10. Christmas Eve 

11. Christmas Day 
12. New Year's Eve Day 
13. Floating Holiday 

These calendar days are listed for the pur,poses of detennining the accrual of 
holidays earned by employees working for the DeJ>mtment. Each listed holiday 
represents 8 hours of time off. 

Contract Time Off: 56-hour SOA personnel shall receive forty-eight ( 48) hours 
of Contract Time off annually. It will be the employees' choice to take up to forty­
eight ( 48) hours of the accumulated contract time off during the calendar year or 

receive up to forty-eight <48) hours of pay for unused time at the end of the year. 

All 40 hour personnel shall receive a total of twelve ( 12) hours per year of Contract 
Time Off. The twelve hours of Contract Time Off may be taken in four ( 4) hour 
blocks of time based on the sta:ffmg needs of the department. 

A. Retirees 

~ vf7/i6 16 of 18 
@)Lj-(1{~ 

For the City For the Union 



City of Racine and the Racine Fire Staff Officers' Association 
Tentative Agreement 

April 6, 2026 

Any employee who is anticipating retirement and wishes to have his/her 

contract time off 'cashed out' before his/her retirement date. must notify the 
Office Manager at the Fire Department and Hwnan Resources Department, in 
writing, at least thirty (30) calendar days before said retirement date of his/her 

desire to be 'cashed out' in the year of retirement. 

B. Other Employees 

Any employee not covered by Section A above who wishes to have his/her 
contract time off 'cashed out' at the end of the calendar year, shall receive the 

payment at the rate of pqy during the year in which the contract time off 
entitlement was earned. 

NOTE - This contract time off is NOT FLSA compensatory time off and when 

a pqyout is reg,uested it is paid QUt at straight time. 

ARTICLE XX - PEER FITNESS TRAINER PROGRAM 

• Page 16. Make the following revisions, additions, and deletions as noted below: 

XX. Peer Fitness Trainer Program: The Peer Fitness Initiative is a voluntary, non­
punitive activity consisting of a 60 to 90 minute workout at regular intervals 
throughout the calendar year based on Peer Fitness Initiative criteria. 

Members shall receive an annual monetary stipend payable by December 31st of 
each year for 75 or more hours of participation in the Peer Fitness Initiative. 
Members must complete a minimwn of75 hours annually of Peer Fitness Training 
to be eligible for the stipend. The stipend shall be paid for nor more than 100 hours 
of participation in the Peer Fitness Initiative. All hours shall be verified by the 
bftiefO:ffice Manager, and recorded in the computerized training database 
maintained by the department. Only on duty workout time shall be considered in 
meeting the annual hour requirement. There shall be no assigned workout times. 

For 2018, Sfti'EJft6 shel4 he peyeele at $7.12per heur. The peer fitness stipend shall 
increase annually at an amount equal to the wage rate percentage increase (See 
Appendix "B"). 

Forty Hour personnel shall be afforded the opportunity to participate in the Peer 
Fitness Initiative provided their participation does not interfere with other assigned 
duties. 
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APPENDIX "B" 

• Page 21. Update Appendix "B" as follows: 

APPENDIX 'B' - PEER FITNESS STIPEND 

1/1/2025 - $8.90 
1/1/2026 - $9.12 
1/1/2027 - $9.39 
1/1/2028 - $9.67 

GENERAL LANGUAGE CLEANUP 

• Any reference to the following job titles/ranks should be revised throughout the collective 
bargaining agreement as noted below: 

All references to the "Chief' or "Chief of the Department" shall be changed to "Fire 
Chief." 

All references to the "Assistant Chief' shall be changed to "Assistant Fire Chief." 

All references to the "Executive Assistant of Administration" shall be changed to 
"Office Manager." 

OTHER FORMATTING CLEANUP 

Make additional non-substantive changes to the formatting of the Fire SOA collective 
bargaining agreement as deemed appropriate by the City, subject to the final approval 
of the union. 

The City of Racine reserves the right to add to, delete from, or amend these proposals during 
the course of negotiations. 
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